[image: image1.png]\What is FMLA?

Established in 1993, the Family and Medical Leave Act - FMLA - allows eligible.
employees of covered employers 1o take 12 weeks of unpaid leave for certain family and medical =

reasons. An employee who takes an FMLA leave is guaranteed job protection and is able 10 5
maintain group health benefits during this unpaid absence. FMLA leaves are allowed for: WHO IS ELIGIBLE
Thebithand  Placement Careof an Care of the Any qualifying
care of the for adoption  immediate employee’s situation due to To.quasyjorsENCAeRIS:
employee's o foster family member  own serious the employee's b
baby care withthe - including a health condition  spouse, son, m:_""m"'_ﬂ"‘""'w 5
employee spouse, child that makesthe  daughter or parent ple ot
or parent - who  employee unable  being a covered A m“"’"‘“w o
has a serious. to perform his or  military member on ooy that at!
health condiion her job covered active duly s el STo L
you need to take an FMLA leave,
‘talk to your:
In addition 1o these 12-week leaves, a 2008 amendment to the FMLA allows an ‘supervisor about
\mmediate family member (spouse, child, parent or next of kin) to take 26 weeks of leave how you should proceed.

10 care for a covered military member with a serious njury or finess.




